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What?

The International Transversal Skills Training Programme at EURECA-PRO is a programme created by RE-EURECA-
PRO, the research and innovation dimension of EURECA-PRO. The programme aims to compile and analyse the
transversal skills training courses in the institutions from EURECA-PRO to contribute to the formation of R1
researchers (First Stage Researchers). The target group is the EURECA-PRO PhD Journey participants, even though
the programme is open to any EURECA-PRO researcher.

Framework for the transversal skills training programme*

Problem solving 11 courses
Critical thinking ~ TUC: 4

Cognitive ) > ULE. 3
earnin .
43 czzrlsle; Mental health Self-management 3% Creativi%y UL 2
’ Self-efficacy 12%
UL: 11
Career management
ULE: 8
Writing 84 courses
Oral UL: 35
Communication In other languages ULE: 22

105 courses  Data management

23% For non-technical audiences  UH: 10
ULE: 38 Ethics and integrity Research
UL:28 Open science 28%
SUT:11 Interdisciplinary research Impact Entrepreneurship 40 courses
Disciplinary knowledge 11% Commercialisation HSMW: 22
and transfer of knowledge UL: 9
Innovation SUT: 5
Interpersonal
19%
Management Teamwork 71 courses
2% Leadersh_lp ULE: 20
Networking UL: 19
16 courses  project management Negotiation HSMW: 14
UL:7  Time management Teaching
HSMW, TU-BAF,  Resource management Diversity awareness

UH: 2

*Total number of training courses in EURECA-PRO (2022-2024): 370

Doctoral programmes:

Classification of the training courses links and number of students (2023)
by language and format* ULE 533
5% Hybrid SUT 660
Enelish Online up 157
: HSMW 81 **School of
Local In-person ;
o, 82% TU-BAF 884 R
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Engineering as an
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Conclusions
The competences with more offers are Research and Communication. On the other hand, the competences with
fewer offers are Cognitive and Management. Moreover, the participants of the EURECA-PRO PhD Journey showed
in a survey for the deliverable that they are interested in the training programme and are willing to move to other
institutions for in-person training. Finally, results show that improving the English offer, as well as more training on

Management and Impact are needed. The institutions’ importance in each competence should also be considered
when designing new training.
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https://www.eurecapro.eu/re-eureca-pro/
https://centros.unileon.es/esdule/
https://www.polsl.pl/rjo15-sd/en/
https://www.upet.ro/en/#top
https://www.forschung.hs-mittweida.de/promovieren-an-der-hsmw/
https://tu-freiberg.de/en/university/facilities/institutions/graduate-and-research-academy
https://www.unileoben.ac.at/en/studying/doctoral-studies/
https://www.arch.tuc.gr/el/spoydes/metaptychiakes-spoydes/didaktorikes-spoydes
https://www.uhasselt.be/en/doctoral-schools#anch-doctoral-schools
http://doctorat.univ-lorraine.fr/en/doctoral-schools
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